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FROM THE PRESIDENT
I am thrilled to be President of an organization that has 
done so much to promote women in the legal profession.  
Women Lawyers of Alameda County was founded to help the 
cause of women lawyers, and specifically to help the cause 
of diversifying the Alameda County bench, by finding and 
preparing women to step into service in the judicial branch of 
government.  These are fancy laurels and a fine legacy for our 
organization.  But I am also excited to move forward because 
there is still so much to do.

by Barbara Dickinson

My vision for the Women Lawyers of Alameda County is that 
we are an organization that is inclusive, not exclusive.   We are 
an organization that exists to support all women lawyers with 
ties to Alameda County. We are an organization that serves 
women in all areas of practice, and women at every level of 
practice. We are an organization that welcomes and promotes 
diversity.  This is the vision of your Board.

I also have a vision for what we can do for you, our members 
and future members.  We want to help you connect to 
women who have experience in your field of practice.  We 
want to connect you to job opportunities that are provided 
to us. We want to help you advance in your career, either by 
networking or offering support for your political aspirations.

We want to support your career goals by providing 
opportunities to network with women who have successfully 
navigated the partnership track, or who have been appointed 
to the bench, or who have run for office.

This is your organization.  Let’s make it one that hears and 
amplifies the many voices of women lawyers.

This year, we welcomed an infusion of new members to our 
board.  In March, we enjoyed spending time over sunset 
cocktails, with members and friends new and old, at the well-
appointed law offices of Levy, Vinick, Burrell & Hyams.  We 
were able to increase the number of scholarships that we offer 
to young women law students who need financial support 
while they study for the bar exam, and enjoyed presenting 
those scholarships at our annual Spring Membership Reception.   
Now, we are in the planning stages of a multi-part CLE 
program geared especially to women lawyers—helping women 
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lawyers to develop and enhance their courtroom presence, 
litigation, and time management skills.  

We continue to co-sponsor events with our sister 
organizations—California Women Lawyers, Queen’s 
Bench, and the Women’s Section of the Contra Costa Bar 
Association—and are deepening our connections with other 
Minority Bar Associations through joint events with Filipino 
Bar Association of Northern California, Black Women 
Lawyers of Northern California, Asian American Trial Lawyers 
Association, and BALIF, among others. We are especially 
looking forward to honoring our own emeritus board 
member, Alameda County District Attorney Nancy O’Malley, 
when she receives the prestigious Margaret Brent Award 
from the American Bar Association on August 7, 2016, at the 
Moscone West Convention Center. 

The annual WLAC Judges Dinner is set for Thursday, October 
13th and I hope to see more of you there than ever before as 
we continue to speak up for the interests of women lawyers.   

Even more than honoring those among us who are leading 
the way, we offer daily support to each other. When you can 
talk to and connect with other women who have the same 
experiences and challenges that you face every day, it lightens 
the weight of those challenges, and makes the way straighter 
and easier to follow.  Together, we can have an impact on the 
justice system that will benefit not only our members, but also 
the society in which we live.  We are here to support you as 
you speak up, stand up and lead the way for women lawyers 
in this county, wherever you work, and whatever practice 
specialty you have chosen.  I am looking forward to hearing 
from you, and seeing all of you at our upcoming events.  
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What better way to celebrate the joys of Spring than 
by joining Alameda County judges and WLAC friends 
and family at the beautiful poolside garden of Judge 
Yolanda Northridge and Judge Robert McGuiness? 
May 17th, the day was warm and the conversation 
lively as friends new and old found common cause 
in supporting women in the law. It is no secret that 
women, especially women of color, face daily struggles 
to be seen and heard as equals in the legal profession. 
This annual gathering of judges, attorneys, students, 
professors and more is a critical reminder that we have 
an understanding, experienced and knowledgeable 
community to which we can turn when our chosen 
paths seem a bit more twisting than we anticipated.  

As happens every year, WLAC received numerous 
outstanding applications for the Margaret A. Gannon 
Legal Education Stipend Awards. This year’s Spring 
Reception celebrated a new step in assisting women in 
the law by awarding four stipends to women who have 
championed women’s and minorities’ rights, juvenile 
justice, and community health initiatives before, during 
and after law school. It is with the support of members 
and friends of WLAC that we were able to expand 
our number of recipients this year. Your generosity 

WLAC MEMBER SPRING RECEPTION
By Sharon Alkire

has eased the burden of studying for the bar exam by 
letting recipients know they have an entire community 
of women attorneys behind them. Funding for the 
stipends comes directly from the Annual Judges Dinner 
and Auction, so don’t be shy come October. Buy those 
tickets and support future women lawyers! 

Kiran Sidhu, UC Hastings: Legal Fellow with ChangeLab 
Solution in Oakland, drafting model laws to improve 
community health in California and the nation. Ms. Sidhu 
served as judicial extern Northern District Magistrate 
Judge Donna M. Ryu and was immediately struck by the 
gender and racial diversity on the bench. “My interactions 
with positive female role models inspired me to consider 
a judicial career one day.” Before then, Ms. Sidhu plans 
on establishing a law and policy firm that specializes in 
assisting low-income social entrepreneurs reach their 
business goals. 

Fanna Gamal, Berkeley School of Law:  2017 East Bay 
Community Law Center (EBCLC) Equal Justice Works 
Fellow in the Youth Defender Clinic, providing direct 
representation to young people in overlapping expulsion 
and juvenile delinquency cases. Ms. Gamal’s roots in 
the Bay Area began after she and her family left their 
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2016 Margaret A. Gannon Legal Education Stipend Awardees:
Kiran Sidhu, Fanna Gamal, Emily Champlin and Ariel Vento



home in Sudan after a repressive military regime came to 
power. As they sat in limbo, unsure whether they would 
be forced to return to Sudan, a law student from Boalt 
Hall helped bring stability to their lives by preparing the 
family’s application for political asylum. 

“Bringing a sense of dignity and hope to clients is partly 
about realizing the future I imagined for myself. Investing 
in youth is also about investing in the future of my 
community, a community that will benefit when all its 
young people can thrive.”

Emily Champlin, Golden Gate University School of Law:  
Law Students for Reproductive Justice Fellowship. Ms. 
Champlin has been a champion of reproductive rights as 
well as women’s rights in the workplace and at school. 
She started a chapter of Law Students for Reproductive 
Justice at GGU, assisted women who had suffered 
wage and hour violations through the GGU Women’s 
Employment Rights Clinic, and counseled women as 
an Equal Rights Advocates law clerk who are facing 
sex and pregnancy discrimination at work and school. 
“This Education Stipend Award will help me immensely 
as I take my first step toward being the gender and 

reproductive justice attorney I have been working so 
hard to become.” 

Ariel Vento, University of San Francisco School of 
Law:  Clerkship with the Los Angeles County Public 
Defender’s Office. Ms. Vento gives her public interest 
clients “a voice and I vouch for them when nobody else 
has. Many of our clients are in very vulnerable states, 
and are used to the system constantly working against 
them.” Women’s rights have been a focus for Ms. Vento, 
working as Co-President for the USF Law Students for 
Reproductive Justice and the Women’s Law Association. 
An influencing factor in her passion for women’s rights 
comes from her musical background. As an accomplished 
jazz trumpeter, Ms. Vento was aware of the lack of 
women musicians in many areas of the performing arts, 
as well as the assigning of instruments to children and 
young adults based on gender. (I remember well that 
trumpets were for boys, flutes were for girls. I opted for 
drums.) Ms. Vento persevered and was recognized for 
her outstanding talents. 

The same recognition will likely be waiting for all four 
women in the coming years!
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Spring Reception - continued

New for Members Only
Send us your news and WLAC will publicize it. Have a job to post? 

Want to spread the word about an upcoming event? Let us know! It 
will be included in regular email updates to the WLAC membership. 

Send a description and a link to your site to Sharon at  
alkirelegal@gmail.com.

WLAC reserves the right to post items in line with our mission to 
promote women in the law.

mailto:alkirelegal%40gmail.com?subject=
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Judge Kimberly Colwell was appointed by 
Governor Jerry Brown on December 27, 
2012. She earned her B.A. from Linfield 
College in 1980 and her J.D. from the 
University of California, Hastings College of 
Law in 1984. Prior to her judicial appointment, 
Judge Colwell was partner at Meyers, Nave, 
Riback, Silver and Wilson from 2002-2012, 
and partner at Law Offices of Bertrand, Fox, 
Elliot and Colwell from 1990-2002. 

Judge Colwell’s colorful past also includes 
working in a retail clothing store, being a 
handy-woman for the elderly community, 
picking strawberries, and heading a crew 
that refurbished antique-wood stairwells in historic homes 
in Ashland, Oregon. It was this backbreaking work that 
convinced her to go to graduate school after finishing college. 
When she moved to San Francisco, Colwell got a job at the 
Feldman, Waldman & Klein Law Firm where she was in charge 
of setting up meetings, copying, and filing. Working at this law 
firm taught her “what not to do when dealing with staff, “ and 
she says it was an impactful experience that made her realize 
that consistent respect and kindness go a long way to having a 
dedicated and hard-working staff.

Also shaping her professional abilities, Judge Colwell’s father, 
who had polio, went to school despite his disability and 
received a PhD in Sociology. He eventually became a professor 
at Cal State Northridge. Her mother, who was a stay-at-home 
mom, went back to school to get a degree in psychology and 
became a mental health worker. Consequently, the importance 
of education was instilled in Colwell as early as she can 
remember. More importantly, having parents in the sociology 
and psychology fields enabled Colwell to see the world through 
the lens of diversity as a young child, as she was consistently 
exposed to all types of people from all walks of life. However, 
Colwell’s most difficult learning experience as a kid came when 
her family temporarily moved to a very small town in Hawaii. 
There, Colwell, one of three white students at her school, was 
faced with daily ridicule and bullying. Colwell recalls, “It was 
the first time I felt different and I was so frustrated that I was 

JUDICIAL PROFILE: HON. KIMBERLY COLWELL
By Bentrish Satarzadeh

Judge, Superior Court of California County of Alameda

being judged on the way I looked and not who 
I was!” She adds, “I always try to be mindful of 
this lesson, especially in my courtroom.”

These days, Judge Colwell presides in 
Department 18 using the lessons she learned 
as a child and young adult, as well as on the 
strength of her undying idealism. You know 
how a team takes on the character of its 
captain? That’s how her courtroom works. It’s 
a very friendly place, where people feel heard 
and feel that they have had equal access to 
justice. When asked what she perceives as the 
greatest obstacle to justice, she immediately 
replies, “Poverty.” With that in mind, along 

with the knowledge that people generally don’t have sufficient 
access to services and opportunities as a whole, she constantly 
struggles to make sure that each person who comes into her 
courtroom understands what is happening, that everyone feels 
like equals, and people are treated with the utmost dignity and 
respect. Additionally, Judge Colwell has a knack for facilitating 
settlement, which is another way she tries to reduce the burden 
on her litigants. She accomplishes this by being respectful, 
friendly, and unassuming. Then she zeros in on the key issues of 
every case, and immediately builds trust with the litigants.  

I asked Judge Colwell if she believes that there is an 
underrepresentation of women and/or people of color in 
our court system and she emphatically answered, “Yes!” 
Colwell, the first openly lesbian Alameda County Superior 
Court Judge, said “I think our community needs to see itself 
in positions of power, and I don’t think that there are enough 
women and people of color to coincide with the number 
of women and people of color living in Alameda County.” 
Colwell said that she believes “justice is truly delivered 
when the bench actually shares the collective experience 
of the community, and that is why having a diverse bench 
is imperative.” Moreover, Colwell emphasized that when 
people in minority groups reach positions of power in the 
community, it changes people’s perspectives and makes 
tolerance and acceptance the new normal. 
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PATHS TO PARTNERSHIP: One Size Does Not Fit All
The Barristers/Young Lawyers Section and Women’s Section 
of the Contra Costa County Bar Association hosted a panel 
of four women partners, Gina Boer, Jordan Rojas, Karyne 
Ghantous and Crystal Van Der Putten, in a round table 
discussion focusing on the steps to becoming a partner. The 
presenters each told of their personal path to partnership, and 
then launched into a discussion of practical approaches and 
ethical considerations to becoming a partner. The attendees 
ranged from law students to seasoned senior counsel seeking 
tips and advice on the elusive and ever-changing requirements 
to becoming a partner in the current job market. 

The panelists offered advice ranging from how to be a standout 
associate, working beyond the billable hour, ethical duties of 
associates, the role of mentors and the differences between 
small and big firm requirements.

To become a partner, an associate must work at least the 
billable hour requirement and master the law in the area 
of specialization. Work product must be top notch, but an 
associate on her way to partnership will demonstrate a clear 
understanding of the big picture, take initiative and show 
the ability to work independently. Most of us are taught that 
hard work and showing an understanding will inevitably lead 
to partnership, but that is just the beginning. Early on, the 
associate who becomes partner will demonstrate an ability to 
develop rapport with clients, seek new business and appreciate 
the political environment in the firm. Does that mean sucking 
up to every partner in the firm? It depends – is that your firm’s 
culture? Most likely it is not, but the young associate must solicit 
feedback, be available to work on new projects, meet deadlines 
and present a polished and mature demeanor with the firm’s 
clients. Identify who has decision-making authority and don’t be 
afraid to ask for what you want. Most important, though, is to 

by Gina D. Boer

PRESENTERS 
Gina D. Boer - Haapala, Thompson & Abern, LLP 

gboer@htalaw.com • (510) 763-2324 • www.htalaw.com 

Karyne T. Ghantous – Ghantous Law Corporation 
kghantous@glawcorp.com • (925) 242-2431 • www.glawcorp.com

Jordan M. Rojas - Berding & Weil, LLP 
jrojas@berdingweil.com • (925) 838-2090 • www.berdingweil.com

Crystal L. Van Der Putten – Livingston Law Firm 
cvanderputten@livingstonlawyers.com • (925) 952-9880 • www.livingstonlawyers.com

find your strengths and maximize them, while tuning up your 
weak areas. We all have some.

Associates must also be cognizant of ethical duties when 
working in a firm environment. These duties include protecting 
attorney-client and work product privileges, appreciating the 
potential for conflicts of interest – especially for lateral moves 
to partnership - and maintaining the highest level of civility. The 
dry topic of ethics turned into a lively discussion concerning the 
associate’s ability to handle “nasty-grams” and unprofessional 
behavior by opposing counsel, as well as the awkward and 
challenging dilemma which occurs when a partner asks the 
associate to do something unethical such as misrepresenting 
the law (Rule of Professional Conduct 5-200) or suppressing 
evidence (Rule of Professional Conduct 5-220). Is it always best 
to follow the partner’s direction when you believe that doing 
so would breach ethical duties? No. One presenter learned that 
her forthrightness in rejecting a partner’s unethical directive 
solicited enormous respect from the firm and opened the door 
to her path to partnership.

Find a mentor. This person does not have to be at your firm! 
Seek out someone whom you admire and respect. Meet with 
that person and talk about the steps she took to become a 
partner. Ask questions. Did she find challenges along the way 
such as family commitments? How did she deal with them? 

You must ask yourself why you want to become a partner. 
Status? Financial rewards? Entrepreneurship? There is more 
than one way to become a partner. Not all of us are cut out for 
the big firm environment. Know this about yourself! It may be 
the case that a small firm is the best fit for you, or owning your 
own firm is an even better fit. Take the time to be self-aware 
and understand that your career will last 30 to 40 years. What 
you may want today may not fit with your long-term goals. 

mailto:gboer%40htalaw.com?subject=
http://www.htalaw.com
mailto:kghantous%40glawcorp.com?subject=
http://www.glawcorp.com
mailto:jrojas%40berdingweil.com?subject=
http://www.berdingweil.com
mailto:cvanderputten%40livingstonlawyers.com?subject=
http://www.livingstonlawyers.com
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The Women Lawyers of Alameda County Annual Judges’ Dinner is always one of the highlights of the year for 
the local legal community, and our dinner last October 28 was a particularly special event.  With cooling breezes 
wafting from the bay, the clinking of wine glasses, delicious food and great company, we gathered to honor our 
own, to reflect on how we set our goals, strike a balance, and to recommit ourselves to work for equality and 
diversity on the bench and in our lives.  

This past Judges’ Dinner was particularly meaningful, as we took the opportunity to honor several beloved and 
deeply respect members of our local legal community. 

Hon. Cecelia Castellanos was our 2015 Woman Jurist of Distinction.  Judge Cecilia Castellanos was appointed to 
the bench in 1997 by Governor Pete Wilson and became the first Latina on the Alameda County Superior Court. 
Judge Castellanos was born and raised in Chihuahua, Mexico, coming to the United States when she was eleven 
years old. She received her bachelor’s degree from the University of Arizona and her J.D. from the University of 
Arizona College of Law. Before her judicial career, Judge Castellanos was a trial attorney for the U.S. Department 
of Justice (Civil Rights Division) in Washington, D.C. She was also a trial attorney and administrative law judge 
for the U.S. Equal Employment Opportunity Commission (EEOC) in San Francisco and eventually had a solo 
civil practice in Oakland. She joined WLAC when it was formed in 1980 and was previously honored by this 
organization in 2002 – along with Judge Carol Brosnahan and Federal Judge Marilyn Hall Patel – with the short film 

By Mary S. Cain-Simon
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“Daughters of Justice II: If the Robe Fits” produced by 
filmmaker Abby Ginzberg.

During her time on the bench, Judge Castellanos served 
as a civil direct calendar judge, a criminal trial judge, and 
presided over the Probate Department at the Berkeley 
Courthouse. She is a member and past president of the 
California Latino Judges Association and a member of the 
National Association of Women Judges (NAWJ) and the 
La Raza Lawyers Association. Judge Castellanos believes 
strongly that justice is best achieved by a diverse bench 
that reflects the community. She has said: “I was proud 
to be the first Mexican-American woman appointed to 
the Alameda County bench. I hope Governor Brown will 
honor and continue his legacy of appointing judges who 
are members of the minority communities which the 
courts serve.”

Judge Castellanos shared warm and gracious remarks 
acknowledging the support and love of her family 
members as she begins to enjoy her retirement.  She 
also shared that while she has retired from the bench, 
she fully intends to remain involved in local community 
activities and other areas of interest.

Incoming Jurist Recognition:  Hon. Noël Wise

On November 12, 2014, Governor Edmund G. Brown, 
Jr. appointed Noël Wise to the Alameda County Superior 
Court bench, and her performance in her first year 
earned her recognition as the Incoming Jurist of the Year.  
Judge Wise, 47, served as a law clerk to the Honorable 
Harry Lee Anstead at the Florida Fourth District Court of 
Appeal from 1993 to 1994. Judge Wise began her career 
at the U.S. Department of Justice through the Honors 
program as a trial lawyer and an Assistant U.S. Attorney 
from 1994 to 2002. Judge Wise was in private practice 
at Stoel Rives LLP in San Francisco from 2002 to 2004 
and was in-house counsel at PG&E from 2004 to 2006. 
She was principal and founding member of WG&R Law 
Group from 2006 until her judicial appointment in 2014. 
From 2001 to 2013 Judge Wise also served as a panel 
mediator at the California First District Court of Appeal. 
Over the last 20 years Judge Wise has taught classes at 
the United States National Advocacy Center, George 

Judges’ Dinner - continued
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Washington University Law Center, the University 
of California, Berkeley School of Law and Stanford 
Law School. Judge Wise earned a Juris Doctor degree 
from Nova Southeastern University and a J.S.M. from 
Stanford Law School. Judge Wise lives in Alameda with 
her husband and three daughters. 

In her gracious and enthusiastic remarks accepting 
her award, Judge Wise (wisely) reminded us of the 
importance of mediation, and taking care to help  
our clients reach a mutually agreeable outcome 
wherever possible.  

Woman of Distinction:  Leslie Levy

There were more than a few tissues deployed when 
this year’s Woman of Distinction, the especially 
beloved Leslie F. Levy of Levy Vinick Hyams and 
Burrell was asked to rise to be recognized for her 
many contributions to the cause of equality and justice 
under the law.  Leslie brings a lifelong passion for social 
justice to her employment discrimination law practice. 
In addition to representing employees, her record 
includes pioneering lawsuits against sexually harassing 
landlords and perpetrators of violence against women 
and children. Ms. Levy has also successfully brought 
suit against BART, forcing it to install edge detection 
for blind and low vision users as well as independent 
elevator access. She has walked the walk when it 
comes to practicing law as a vehicle for progressive 
social change.

Ms. Levy’s primary focus is representing employees, 
especially women, who have faced or are facing 
discrimination or harassment on the job. She also 
represents victims of sexual abuse by professionals, 
such as doctors, therapists and teachers, and of sexual 
harassment in housing situations. Ms. Levy believes 
in empowering her clients to be an active part in the 
decision-making process of their cases. Among her 
many recent achievements has been the Raiderettes 
class action lawsuit, which sparked a number of identical 
suits across the country.

Judges’ Dinner - continued

Ms. Levy has been recognized as one of Northern 
California’s Super Lawyers in Employment each year from 
2005 to the present. She has been an adjunct professor 
at both the University of San Francisco School of Law and 
New College of the Law, and is a speaker at numerous 
legal conferences. She has authored articles, contributed 
chapters to legal reference books and practice manuals, and 
drafted California civil rights legislation. She is the recipient 
of the Hastings College of the Law’s Clara Foltz Award 
for distinguished service to women. Ms. Levy is a graduate 
of Hastings College of the Law, and has a Philosophy 
degree from the University of California at Berkeley. Ms. 
Levy is not only one of the most respected and successful 
employment litigators in the local plaintiff’s bar, but she is 
well known for mentoring other women attorneys, many 
of whom were in the audience. They shared stories of how 
Levy inspired them to serve the under-represented while 
also helping them learn how to support themselves in the 
process.  Ms. Levy accepted her award with her signature 
grace and gratitude.  The house came down.    

Velvet Hammer Award: Susan Walsh

Susan Walsh, the Managing Attorney for East Bay Children’s 
Law Offices, wielded aloft the Velvet Hammer Award for 
2015.  Susan Walsh began working in the Alameda County 
Public Defender’s Office in January of 1985 after her 
graduation from UC Hastings. She worked in the Alameda 
County PD’s office for 27 years, honing and sharpening her 
skills as a trial lawyer and manager/administrator of young 
lawyers in that office.

Ms. Walsh has practiced at all levels of trial practice from 
misdemeanors to capital murder cases and everything in 
between. She was particularly dedicated to the practice of 
juvenile delinquency where she supervised several juvenile 
offices as well as operated as a trial lawyer in the juvenile 
department of both the East and West County offices. She 
has also offered her skills as an experienced trial attorney 
to law students at the Stanford Law School Evidence 
Advocacy Program for 18 years, as well as to high school 
students in the Alameda County Moot Court Program for 
several years.
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Judges’ Dinner - continued

Ms. Walsh retired from the Public Defender’s Office 
in November of 2011 and opened her solo practice in 
downtown Oakland where she currently handles serious 
felony cases. In accepting her award, Walsh spoke of 
her dedication to the practice of juvenile delinquency 
defense, and her belief that it is in the juvenile court that 
one can make the biggest difference in the lives of her 
clients, and in the communities in which they live. 

The dinner concluded with lucky auction winners taking 
home their prizes while generously supporting the 
WLAC stipend fund to support deserving women as they 
study for the Bar exam. In fact, thanks to the generosity 
of WLAC members and supporters, WLAC was able to 
provide an additional stipend for the 2016 Margaret A. 
Gannon Legal Education Stipend Award. This opportunity 

to help the newest members of the profession take 
their own place among our ranks is one of the most 
meaningful parts of the evening every year, and fully funds 
the following year’s stipend awards. 

Save the Date! Thursday, October 13, 2016
If you missed the fabulous 2015 Women Lawyers’ Judges 
Dinner, don’t worry.  The 2016 Judges Dinner is just around 
the corner and is shaping up to be the best yet. Stay tuned 
for upcoming information on a new location and this 
year’s exceptional speaker!
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Each year, WLAC recertifies as an affiliate organization 
of California Women Lawyers.  What does this mean for 
you, as a member of WLAC?  

To be a voting affiliate and have an Affiliate Governor 
on CWL’s Board of Governors, WLAC needs to have 
20% concurrent membership with CWL (or 100 CWL 
members, whichever is less).  Affiliates are absolutely 
essential, not just to CWL’s strength and growth, but 
to the strength and growth of a statewide network of 
women lawyers.  Sacramento and Washington D.C. 
listen to this network.  

California Women Lawyers is the only statewide 
organization with the mission of advancing women in 
the legal profession and in society.  Since its formation, 
CWL has exercised a leadership role in promoting the 
advancement of women and eliminating bias in our 
profession and throughout society.  CWL has organized 
face-to-face meetings with leaders of women’s bar 
associations across the state and with the Judicial 
Appointments Secretaries in administrations across the 
political spectrum; spear-headed legislation focused 
on issues vital to women and children; and initiated a 
statewide mentoring network enabling women lawyers 
from throughout California to connect with one another 
and gain insights into career advancement, balancing 
work and private life, and resolving other challenges of 
practice in today’s world.  In 2012, CWL launched its 
In-House Counsel Network so that CWL and women 
in-house counsel from across the state and from across 
industries can partner to work on common issues, such 
as breaking the glass ceiling and promoting women 
in the law, gender pay equity, and bringing diversity 
to corporate legal departments and law firms.  CWL 
additionally writes or joins amicus briefs in cases that 
affect women’s rights, at both the state and national 
level, and it hosts an annual conference to present 
cutting edge programs specifically directed to the 
advancement of women in the law.  

Affiliate Re-Certification:  Why Should WLAC Members Join CWL?
CWL’ s statewide legislative work distinguishes it from 
other women’s bar associations because it provides a 
cohesive, singular statewide voice supporting legislation 
that seeks to advance women in the law and society.  
CWL is known and respected, and is often asked for 
input, both by legislators and by the Governor’s staff.  
Together, CWL and its affiliates are able to make our 
voices heard in a way that would be impossible for a 
single local bar association.  

With the help of its affiliates, CWL will continue its 
vital and effective work to promote diversity on the 
bench, through a combination of judicial evaluations, 
its signature award-winning “So, You Want To Be A 
Judge?”™ seminars, and communications with the 
Governor’s Judicial Appointments Secretary and United 
States Senators.  CWL is also continuing its pipeline 
programs to help girls think about law as a career and 
women lawyers plan their careers to maximize the 
possibility of being appointed to the judiciary.

CWL additionally serves as a liaison to national 
organizations, such as the National Association of 
Women Judges, and is a member of the National 
Conference of Women’s Bar Associations.  As a strategic 
ally with the National Association of Women Lawyers, 
CWL shares ideas on national and statewide platforms.  
Through activities with these organizations, CWL is 
able to have a voice on a national, and sometimes 
international, level.

Being a member of both WLAC and CWL is not 
duplicative--the organizations work in a complementary 
way.  WLAC provides tremendous support for women 
locally, and CWL is an effective advocate for women 
lawyers (and women generally) throughout the state and 
nationally.   By being a member of WLAC and CWL, and 
by facilitating WLAC’s status as a CWL affiliate, you can 
ensure that women’s voices are heard--both near and 
far. Also, don’t forget that by being a WLAC member 
you get a discount to join CWL, which means instead of 
paying the normal $175 yearly rate you only have to pay 
$85. Please join today at www.cwl.org.

http://www.cwl.org

