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in this issue

WLAC Spring Reception
by Kevin Ikuma

On Thursday, March 19, the Women Lawyers
of Alameda County gathered on a warm spring
night at the beautiful home of Judge Judith Ford.
The annual event provides a relaxed atmosphere
for members and guests to gather and celebrate
women in law. Nestled in the foothills above
Oakland, the Spring Reception brought together
more than 40 people to socialize with peers and
supporters of the Women Lawyers of Alameda
County. Several judges from the Alameda County
Superior Court were on hand as were distinguished
members of the legal profession and energetic law
students alike. Participants indulged in good wine
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and good company. Plenty of delicious food and
interesting conversation was had by all.

Enjoying the buffet with Judge Ford
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WLAC Spring Reception- Continued

In addition to the opportunity to
reconnect with old friends and make
new ones, the Women Lawyers of
Alameda County also took time to
award the annual Margaret Gannon
scholarship to three dynamic,
talented and exceptional law
students. Alexandra Medina, Sonya
Laddon Rahders, and Hong T. Le
each received $500 scholarships.  

Above: Gina Boer,
Karen Bovarnick,
Paula Rasmussen and
Margaret Gannon

Below: Board members
Adetunji Olude and
Karen Bovarnick

Scholarship recipients with Presiding Judge Winifred Smith, Judge
Judith Ford, and Margaret Gannon.

The award is to be used to help ease the burden of their
preparation for the bar exam. Each of the honored students
gave heartfelt thanks and could feel the support that this
organization strives to provide for all women in the legal
profession.
Please come join us next year at this fun and inspiring event!
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WLAC Spring Reception- Continued

Thank you to all the Judges who attended the reception!

Minority Bar Coalition Mixer
by Heather Chang
On Thursday, May 14, 2015, WLAC co-hosted a mixer with Minority Bar Coalition and other local bar associations at
Everett & Jones.  Over 200 people attended the event, where there was plenty of tasty food (ribs, chicken, greens,
potato salad) and complimentary tequila tastings.  WLAC was well-represented by Judge Tara Desautels, Judge Victoria
Kolakowski, WLAC President Brenda Aguilar-Guerrero, Board Member Adetunji Olude, Board Member Dorothy Chou
Proudfoot, Board Member Sharon Alkire, Lauren Young Epstein, and Janice Dow (1L, Berkeley Law), to name a few.  
Everyone appeared to have a good time mingling with colleagues and friends.  WLAC looks forward to more co-hosting
opportunities and mixers in the future.
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Board Member Profile—Dorothy Chou Proudfoot
by Mary S. Cain Simon
Dorothy Chou Proudfoot has the kind
of resume that makes you wonder what
effect Kryptonite might have on her,
as she goes about her daily rounds,
protecting the public and generally doing
good in the world.  
Dorothy began her legal career in a civil
litigation role in a top-flight San Francisco
law firm, but after about a year and a half,
knew she really belonged in public service.  “Luckily,
my grandparents had been able to help enough so
that I did not graduate with a crushing debt.  I knew I
wanted to be in a position where my job was just to do
the right thing—ok, I know that sounds a little corny,
but a reliable source tells me that California Supreme
Court Justice Ming Chin said that it was the ‘highest
calling,’ and I agree.  My job involves real issues,
affecting people where they live.  I love it.”   
Dorothy has been a Deputy District Attorney in Marin
County since 2001, and was just recently promoted
to the top step of trial attorneys in the office.  She
leads a Felony Trial Team, and has  prosecuted the
gamut of cases, including everything from DUI and
Fish and Game cases, to violent felonies and sex
crimes.   Dorothy also served as the office’s designated
Gang Deputy for eight years, and completed a oneyear assignment as a Special Assistant United States
Attorney, to prosecute Project Safe Childhood and
Project Safe Neighborhood cases in the Northern
District. When asked what lessons she has taken
away from these rich experiences, Dorothy says: “I
have a singing background, and I have always had an
extremely loud voice.” She laughs, “Have you ever seen
the movie Dune?  Like that. I like to think of myself
that way as an advocate, using my voice to give people
their voice.”  
Dorothy stays busy.  She graduated from UC Berkeley
in three years with a bachelor’s degree in English

(Senior seminar, Shakespeare.  “The
professor challenged us to ‘say what you
mean, and if you have nothing to say, say
nothing at all.’  I feel that made me a much
better writer.”)  Shakespeare still comes
in handy—for the Inns of Court, her team
did a presentation on same sex marriage
in iambic pentameter, a re-engineered
version of Romeo and Juliet (complete
with a fencing scene in period costume)
featuring “Ruth Bader Capulet” and “Antonin Scalia
Montague” expounding upon the Supreme Court’s
rulings as the matriarch and patriarch of the two
feuding families.  Dorothy points out this was not only
good fun, but an educational presentation—and since
it involved law students as well as judges, there was a
mentoring component.  
Dorothy earned her J.D. from UC Berkeley in 1999,
where she was the Executive Editor of Asian Law
Journal (now AALJ). Dorothy is driven to increase
the diversity of the profession.  In particular—the
representation of women and people of Asian descent
in leadership and key decision-making positions, is a
passion that drives her.  “At first, joining minority bar
groups  was more social, finding a comfort zone among
people with whom I obviously shared something in
common, but when I got to be about mid-level, I could
see we needed to hear more voices when talking
about justice.  Continuing to strive for gender equality
and ethnic diversity are important.  We’re not done,
and we don’t have to be limited to what went before.”
says Dorothy.  This is coming from a woman who
coaches Mock Trial at Tamalpais High School, for fun.  
Talk about walking your talk!
Dorothy is very experienced with board service
and what it takes to build a successful organization.  
Dorothy is the current Treasurer of the Marin County
Bar Association, and serves on the boards of California
Women Lawyers as well as Women Lawyers of
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Board Member Profile—Dorothy Chou Proudfoot - continued

Alameda County. What drew Dorothy to WLAC?  “I’ve
been called a bar association junkie, but I have realized
that by working with other people, you can get a lot of
stuff done; you don’t have to do it all yourself.  When
we work together, that is the way to move things
forward.  I really want to encourage other people to
try board service. Everyone has skills and strengths to
offer, something to contribute. For WLAC, we are on
the right track. “ She wrapped up with this thought,
“We have a good organization, we support each other,
and we care about supporting other women lawyers

to do well, and encouraging the men to be likeminded. It is really important to work with other bar
organizations as well, building coalitions to accomplish
the mission.”  
You may also find Dorothy at meetings of the Asian
American Bar Association’s Civil Rights and Public
Law Committees, on the board of the Asian American
Prosecutors Association and participating in the Earl
Warren American Inn of Court.   
Please join us in welcoming Dorothy Chou Proudfoot!

DID YOU KNOW?
That the State Bar website has 24/7 mentorship available online? Check it out at
calbar.ca.gov!
February CA Bar passers will be sworn in June 2 at the Oakland Convention Center!
Congratulations to all- and WLAC will be there to support our newest lawyers!

SAVE THE DATE!
Minority Bar Colalition Third Annual LGBT Ladies Salon & Talk Show,
June 4 at Farella Braun & Martel
Equal Rights Advocates Gala; Forging Ahead Making our Future
with keynote speaker Patricia Arquette,
June 11, 2015 at the San Francisco Marriot Marquis, noon.
WLAC So You Want to Be A Partner event June 2015
Post Bar Exam Mixer July 2015
Summer Networking Mixer
Annual Judges’ Dinner October 2015
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Dismissal of Convictions:
The Overlooked, Underutilized Judicial Tool
By Sharon Alkire
No matter what your practice area, you may have a client whose criminal record is wreaking havoc in their lives. A
criminal conviction is one of the greatest barriers to employment, housing, even student loans. The study, “Landlord
Attitudes Toward Renting to Released Offenders,” (Lynn M. Clark) found that 66% of landlords would not knowingly rent
to a person with a criminal history. Public housing doors are closed to people convicted of non-violent crimes, even after
they have “done the time.” Clients trying to build a fruitful new life for themselves and their families are continually held
to answer for the past.
What most people don’t realize is that many misdemeanor and felony “wobbler” (those that can be charged as a felony
or misdemeanor) convictions can be judicially dismissed under PC §§ 1203.4, 1203.4a, and 1203.41. Once dismissed,
the individual can truthfully say that she does not have a conviction, and can check the “No” box on applications asking
about prior convictions.
“Expungement” as a Misnomer
It is important to understand that a conviction dismissal, also known as an expungement, does not erase the conviction
from the person’s record. All records of the arrest and prosecution remain in the file and are accessible as public records.
The conviction itself will be notated as “Dismissed in the Interest of Justice.” Under Calif. Labor Code § 432.7(a), “[n]o
employer, whether a public agency or private individual or corporation, shall ask an applicant for employment to
disclose . . . information . . . concerning a conviction that has been judicially dismissed or ordered sealed pursuant to law,
including, but not limited to, Sections 1203.4, [and] 1203.4a of the Penal Code . . . .”
Additionally, employers are barred from “seeking from any source whatsoever, or utilize, as a factor in determining
any condition of employment  . . .” a conviction that has been judicially dismissed. Considering the ease with which
public records can be accessed online, this is a tremendous protection stemming from the relatively simple process of
petitioning for a dismissal.
How does this play out in reality, though? Interstate and international companies regularly do background checks on
applicants. People may move to a state without such employment protections. In that case, you can expect a frantic
phone call from a client who doesn’t understand why a dismissed conviction keeps coming up on background checks.
Understanding that the dismissed conviction is not erased from your client’s file, it is important to consider whether it
is more prudent to acknowledge the dismissed conviction on a job application by checking the “No” box and adding,
“Dismissed.” This provides the applicant the opportunity to explain the circumstances face to face rather than defend
herself after a background check turns up a criminal history.
What a Dismissal Can and Cannot Do
In addition to improving chances of employment, qualifying for loans, finding decent housing and bringing higher
education back into reach, some people find that it allows them to close a difficult chapter in their lives, expunging the
stigma of a criminal conviction, if you will.
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Dismissal of Convictions: - continued
Keep in mind, however, that a conviction dismissal does not:
1. Reinstate the right to possess or own firearms;
2. Seal the case file or remove the conviction from a “rap sheet”;
3. Reinstate a suspended or revoked driver’s license;
4. Relieve one from registering as a sex offender.

The conviction, although dismissed, can still be used as a prior criminal conviction for future criminal proceedings. It
must also be disclosed on applications for a government job or government-issued license if there is a direct question
about convictions.
Quick Guide to Dismissal of Conviction Petitions

Convicted of misdemeanor and completed

File PC 1203.4 petition for dismissal

probation
Convicted of misdemeanor and still on probation

File PC 1203.3 petition to have probation terminated
early and file PC 1203.4 petition for dismissal

Convicted of misdemeanor but not placed on

After one year has passed since judgment entered,

probation

file PC 1203.4a petition for dismissal

Convicted of felony wobbler and completed

File PC 17 (b) petition to get the felony reduced, and

probation and/or county jail time

file PC 1203.4 petition for dismissal

Convicted of felony wobbler and still on probation

File PC 1203.3 petition to have probation terminated
early, file PC 17 (b) petition to get felony reduced,
and file PC 1203.4 petition for dismissal

A petition for dismissal also requires that your client is not serving a sentence for any other offense, is not on probation
for any other offense, is not currently charged with any other offense, and must have paid all court ordered fines and
restitution. (Don’t take your client’s word that everything has been paid in full. There’s nothing like finding out too late
that your client still owes money—a single appearance can quickly turn into multiple trips to court.)
In the Next Issue: Expungement as a Tool for Women’s Rights
While there are limitations as to protections and benefits offered through a conviction dismissal, this straight-forward
(compared to many legal processes) procedure can open doors for clients stuck in the struggle to move forward while
being pinned down by their past. This is especially true for women, who are disproportionately likely to be incarcerated
for non-violent, poverty-based offenses such as drug possession, fraud, solicitation, and petty theft. These are precisely
the types of convictions that can be dismissed after completion of probation and/or county jail time. Help your client
throw off the vestiges of past mistakes in order to succeed in the present.
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WLAC - Out and About
By Sharon Alkire

Boalt Hall Women’s Association: Women Advancing the Law
Boalt Hall Women’s Association (BHWA) held its Women Advancing the Law Awards Dinner at the Bancroft Hotel in
April. This event is the organization’s fundraiser for the Herma Hill Kay Fellowships, offering grants to female students at
Berkeley Law to assist them in advancing gender equality and women’s rights.
This year BHWA honored Professor Andrea Roth and Professor Kristin Holmquist for their work mentoring women law
students. Nancy Newman, founder of the International Action Network for Gender Equity & Law (IANGEL), was honored
for creating an international network of lawyers promoting and protecting the rights of women.

2015 California Women Lawyers Annual Conference: Pathways to Equality and Success
WLAC was well represented by panelists Superior Court Judge Victoria Kolakowski and mediator Barbara Bryant at the
CWL Conference held May 8th in Burlingame.
Judge Kolakowski was joined by Sasha Buchert of the Transgender Law Center and Elizabeth Gill, from the National
ACLU’s Lesbian Gay Bisexual Transgender & HIV Project, in presenting “Transgender Issues:  Discrimination Based on
Gender Identity and Expression.”
Barbara Bryant took part in a lively discussion on “Sexual Harassment and Implicit Bias Toward Female Attorneys,” where
panelists examined case studies involving explicit and implicit bias and harassment, and offered constructive ideas on
how to manage the situations.
The overarching theme of the conference, as exemplified by keynote speaker Michele Coleman Mayes, was that of grit,
courage and camaraderie. Mayes is Chair of the ABA’s Commission on Women in the Profession and Vice President,
General Counsel and Secretary, New York Public Library, as well as former general counsel to a Fortune 500 company.
Mayes spoke about the five guiding principles she uses to assess her life and career:  Take stock, take credit, take risks,
take a stand and take a hand. Can you be your authentic self in your current position? How does the organization
actually perceive you? Supervisors may be making assumptions about you, your work and your future that may need
to be addressed. Take risks based on an honest assessment of your goals, strengths and weaknesses, and passion for
your work. Are you selling yourself short because you don’t feel 100% confident about your experience or abilities? She
provided a fabulous example of the difference between women and men when it comes to evaluating your abilities. A
woman and a man apply for a job that requires experience with breast-feeding. The woman thinks, “Well, I’ve breast-fed
my three kids, but it’s been years, I haven’t kept up with developments in breast-feeding, I didn’t really enjoy it, I’m just
not sure I’m qualified enough.” The man thinks, “I was around when my wife breast-fed our kids, I can always Google it,
I’m totally right for the job!” Value your experience and your ability to learn and adapt. Also, reach out to others, such as
mentors and allies, to help you prepare for risk-taking. They can help you learn the informal rules in new environments
as well as promote your work and ideas to superiors and potential employers.
Personally, I came away from the conference understanding that our careers take courage every step of the way. As a
third-year attorney with a young solo practice, daunting situations arise constantly, and it is imperative that I use my
hardcore grit, determination and mentor resources to engage and grow beyond each new challenge. WLAC and CWL
have always offered wonderful support and encouragement, and this conference upheld those standards.

